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‘as well as readings that' contain theory and data of immediate useful- J 


Organization development : A eeieaten of pefarancad from Kncapter. 
psychology, and business was developed for the professional practitioner 
his iounwaltng, school psychology, personnel services, and educational 
administration who has an incase. n organization development. The: 
readies selected for this eotinetion reflect the interests of this 
varied audience and are intended to provide both theoretical and applied. 
information. Althoygh much of the literature on organization development 
has been written about nonschool settings, much of the available material 


has direct application to educators. With this in mind, the authors have - 


chosen readings: which document organization development in school settings, 
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ness to the intended audience. 


Those readers interested dn additional readings on consultation, esspecially 


process consultation, would find Consultation: A collection of references 
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' from education and psychology to be useful. 
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